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DEAR
READERS,
.

We are happy to present to you the third
issue of the 2020 Migration Update
newsletter. In the previous issue, we briefly
reflected on the COVID-19 pandemic and
how it has affected our world and work,
especially here at the Sustainable
Economic Development Cluster (SEDEC),
GIZ Nigeria. With the partial ease of the
lockdown in Nigeria, life seems to be
returning to normalcy, inter-state travel
bans are lifted, the airspace is opened for
domestic flights and businesses are
gradually picking up. Despite this positive
development, home office is still very
much in place and the virtual platform
remains the mainstay of most activities in
many organisations, ours inclusive.

This issue focuses on the work of the
Programme Migration & Diaspora (PMD) and
its feature story of a Returning Expert
working assiduously in combating the
COVID-19 pandemic in Jos, Nigeria.
Prominent in this issue is the story of how the
Programme Migration for Development
(PME) is actively equipping Internally
Displaced Persons (IDPs) with commercially
viable skills that will propel them to financial
independence
Learn
how
the
programme
Skills
Development for Youth Employment – SKYE,
is empowering young Nigerians and
impacting the country’s unemployment and
underemployment statistics. And how the
Pro-Poor Growth and Promotion of
Employment in Nigeria – SEDIN continues to
make waves with digital E-thinking training
programmes.
We wish you a happy reading even as we look
forward to your feedback!
Austin Ezejiofor,
PhD,
Team Leader, Programme Migration & Diaspora

2

CONTENT
JOINING THE FIGHT AGAINST COVID-19
A returning expert helps in the fight against COVID-19

STORIES OF REINTEGRATION
- Supporting IDPs to achieve sustainable reintegration in
corona times
- Bright's new beginning
- S

SKILLS AND YOUTH EMPLOYMENT
Skills empowerment in construction and renewable energy

E-THINKING TRAINING
The SEDIN supported entrepreneurial thinking (E-Thinking)
training programme

EVENTS

4
8
14
18
19

IMPRINT

3

JOINING THE FIGHT
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A RETURNING EXPERT
HELPS IN THE FIGHT
AGAINST COVID-19
Dr Clement Meseko is a Nigerian Returning
Expert who is making appreciable impact in
the fight against COVID – 19 in Nigeria. His
journey began at the Ahmadu Bello
University, Zaria where he studied Veterinary
Medicine (DVM). After his postgraduate
training for Masters and PhD at the Virology
Department of the College of Medicine,
University of Ibadan, he won a postdoctoral
fellowship award of the Alexander von
Humboldt Foundation in Germany where his
research focus was on zoonotic and infectious
diseases particularly influenza virus, carried
out at the Friedrich-Loeffler-Institut, (FLI) Isle
Riems, for two years.
Dr
Meseko
carried
out
molecular
characterisation of the influenza virus that he

had previously detected in Nigerian pigs.
Using advanced virological techniques
available at FLI, he was able to identify the
highly pathogenic avian influenza virus that
earlier caused outbreaks in poultry. He
highlighted interspecies transmission and the
risk it poses for virus evolution and the
emergence of novel pathogens of economic
and public health threat. This was published
in
Scientific
Report
(https://www.nature.com/articles/s41598-01824371-6) while he also made an oral
presentation at the 5th One health Congress
in
Saskatoon,
Canada
https://onehealthplatform.com/iohc/program
me-by-track/153 while still in Germany.
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Postdoctoral fellowship in Germany is
rewarding especially for our Institution and
the nation in general”.
Dr
Meseko's
current
job
involves
Investigation and research into the control of
Infectious diseases of economic and public
health importance. This is in line with the
mandate of the National Veterinary Research
Institute. Specifically, he responds to disease
outbreaks on the field by directing a team of
researchers to collect specimens for
diagnosis, identification of causative agents
leading to recommendations for control
measures. He is a Principal Investigator in
research programmes and mentors early
career Research Officers through hands on
training,
workshops,
seminars
and
conferences.
Dr Meseko returned to Nigeria with
knowledge and skill in infectious diseases
investigation and re-integrated to his local
workplace with support from the Returning
Expert programme of the CIM. Today, he
works at the National Veterinary Research
Institute, Jos, Nigeria where his immediate
responsibilities were to lead a team of
researchers on ecological surveillance and
research on zoonotic infectious diseases
including Influenza and monkeypox virus in
various locations in the country. This comes
with trainings, seminars, teaching, and
mentorship.

During the COVID-19 pandemic, Dr Meseko
primarily coordinates the laboratory response
through team preparation and infrastructure
readiness. He is directly involved in initial
virus inactivation along with other senior and
experience Staff. This initial stage, geared
towards reducing the risk for downstream
analysis of the virus genetic material (PCR) by
other Research Officers, Technologists and
Technicians, takes place in the Biosafety
Level-3 laboratory at the National Veterinary
Research Institute. Dr Meseko's contract as a
returning expert started on January 1, 2018
and will end on December 31, 2020.

Dr Reuben A. Ocholi, Acting Executive
Director/ Chief Executive of the National
Veterinary Research Institute, Jos says, “Dr
Clement Meseko is a dedicated and
productive researcher whose valuable
contribution is significant in the current
measures to prevent the spread of COVID-19
in Nigeria through early detection and control
of infection by testing samples in our BSL-3
facility. His Return to Nigeria after the

In his own words, Dr Meseko can point to
certain achievements he has recorded so far.
His personal motivation as a Returning Expert
has kept him going through thick and thin.
“My research has always been driven by
the search for solutions to local problems
through
international
network
of
collaborations, knowledge sharing skill and
technology transfer. Hence my research in
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-

Over 14,000 samples have been received
and tested for COVID-19 in my centre
starting in April 2020 to date

-

Early diagnosis and case identification
reduce the risk of transmission and spread
of COVID-19

-

My workplace (NVRI) has also produced
over 140,000 units of viral transport
medium for the Ministry of Health through
NCDC for use in COVID-19 sample
collection across the country (picture
attached). This became necessary when
there was scarcity of supplies due to
reduction in importation of medical
supplies
(global
shortage).
The
government had to depend on local
resources/sources.

-

Major field trips – 5

-

Scientific workshops – 6

-

Seminars – 7

-

Conferences – 2

-

Journal publications – 6

-

Book chapters written and published – 2

-

Editorial review services - 5

has had to re-orient his services and shifted
focus from animal health to human health
interventions in the overarching interest of
One Health.
As a returning expert, he has been involved in
providing scientific education on control
measures before and after Nigeria recorded
cases of COVID-19. Currently he is
coordinating laboratory diagnosis and testing
of COVID-19 especially handling virus
inactivation before real time PCR assay. The
Beneficiaries of the COVID-19 mitigation
measures is the Nigerian people and
government. The immediate benefit is the
control of transmission, hospitalisation and
deaths. Short-and-long term benefits are the
quick reactivation of economy and welfare.
While much constraints and risks are involved
in COVID-19 works, the ultimate objective of
reducing infection and effective control of the
diseases in the country towards return to
normal life, work and productivity in the
society is a great motivation for Dr Meseko.
He has also become more flexible and has
modified his lifestyle to accommodate the
extra stress and strain knowing those are
necessary sacrifices that hopefully, will not be
for too long.

Germany was a continuation of preliminary
observations in Nigeria. It was therefore
expedient that I returned to the country
afterwards for the implementation of
research findings and recommendation
where it was most pertinent. I do this
bearing in mind the synergy that can be
achieved between developing country
(Nigeria) with high burden of diseases and
developed
country
(Germany)
with
advance technology for disease control.”
Although the coronavirus is a zoonotic
disease, it is not causing problems in animals
at the moment but in humans. Dr Meseko
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STORIES OF
REINTEGRATION
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SUPPORTING IDPs TO
ACHIEVE SUSTAINABLE
REINTEGRATION IN
CORONA TIMES
There are currently over 2.5 million internally
displaced persons (IDPs) in Nigeria, due to the
Boko Haram insurgency and local conflicts.
While the majority of IDPs reside in North
Eastern States, around 10 000 IDPs currently
residing in the Federal Capital Territory of
Abuja. Major challenges facing IDPs include
lack of entrepreneurial and vocational
learning opportunities, inadequate shelter
and lack of access to medical care amongst
others. GIZ Programme Migration for
Development (PME) supports the provision of
vocational education and entrepreneurial
engagement for IDPs in the Durumi Camp,
Abuja which is home to around 3,500 IDPs.

Beneficiaries of this training are seeing
positive results in their lives; Aisha Ibrahim is
one participant who is very happy to share her
experiences with anyone who asks:
“Before this training, life was very hard for
me, I was doing nothing in this camp but
now I am very busy producing hand wash,
air freshener and sanitiser. It is being sold
for us and we are making money. I can now
take care of my children. I now have hope
that I can do something with my life.
Nagode (Thank you)”.

PME has partnered with the Housewives
Support Initiative and the Skilled Women
Initiative (TSWIN), and trained 40 IDP women
in the production of diverse soap products
which include handwash, sanitisers and air
fresheners, and provided them with raw
materials to produce for the local market on a
cash for work basis in March, 2020. The soap
products were packaged and sold in the city
markets on behalf of the IDPs. The range of
products are marketed as “Kwando” and are
sold on the TSWIN online store https://flutterwave.com/store/theskilledwome
n, in retail stores across Abuja as well as via
the “hire an IDP” project scheme.
9

Ladi Ayuba, another beneficiary of the
training says she and the other women
participants have been producing hand
washing liquids and sanitisers since after their
training in March 2020. The skills they learnt
at the training has helped them to engage the
production process effectively since they are
paid half of the sales price and the remaining
money is used to buy materials so that they
can produce again. Demand for their product
is growing as some corporate organisations
buy soaps and sanitisers from Ladi and her
group, prompting the hope that as sales
increase she might soon have enough money
to leave the IDP camp with her family in their
pursuit of a better life.
In the coming weeks, another 40 women will
be trained, that will allow increasing the rate
of production as the demand for the soap
products has increased considerably due to
the COVID-19 pandemic. In addition, 70
women were trained in face mask production
and provided with sewing machines to enable
them to work for the next 3-6 months on a

cash for work basis on the project “2.5million
face mask project for IDPs” and beyond. That
project is supported by the National
Commission for Refugees, Migrants and
Internally Displaced Persons and was
officially launched on the 8 of June 2020 by
the
Federal
Commissioner,
National
Commission for Refugees and Internally
displaced persons (NCFRMI).
In addition, forty IDP men will also be trained
in fish farming and provided start-up tools to
start their fish farm. PME will continue to
support the sustainable reintegration of IDPs
who represent one of the most vulnerable
groups in Nigeria highly prone to the risk of
irregular migration and work in close
collaboration with other innovative initiatives
that provide both short and middle term
solutions for its beneficiaries.
Ladi, Ayuba tells us her story of escape from
the insurgency and what she hopes to do with
the soapmaking skills she has gained in the
IDP camp:
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My name is Ladi Ayuba. I am 25 years old. I come from
Gwoza in Borno State. I fled from Gwoza to Abuja in 2015
when I escaped from the Boko Haram insurgency. I have
been living at the IDP Durumi camp since then. I am
married and I have a 6 months old daughter. In March 2020,
Housewives Support Initiative and the Skilled Women
Initiative invited us for a soap making training at the camp.
The training was sponsored by the Nigerian German
Centre for Jobs, Migration and Reintegration. They taught
us how to make hand soap, sanitiser, bleach, air freshener
and washing soap and provided us with the raw materials
and bowls to make soap for sale after the training. Since
the training, we have been producing hand wash and
sanitisers. In the future, I hope to have my own shop where
I will be making and selling soap. I am very grateful for all
the support.
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BRIGHT'S NEW BEGINNING
Bright left the shores of Nigeria in 2015 to
Germany in search of greener pastures, but
barely after four years of relocation, Bright
returned home. On arriving in Nigeria, Bright
was unsure on how he would settle in and
provide for his family, until he met a friend who
introduced him to the Nigerian-German Centre
for Jobs, Migration, and Reintegration (NGC).
Bright decided to visit the centre in February
2020 where he was introduced to the different
reintegration support available, and after being
advised by the team at the centre, Bright was
referred to Caritas Nigeria for a 3-weeks
training in fish farming.
Bright has completed his training and has
commenced his own fish farming business in
Benin City. The NGC is also supporting Bright
with his children's education through the
PME/IOM Programme.

“I am so happy for the opportunity to start
afresh at home, and I'm grateful for the
support I received from the NGC!”
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STAR IN THE MAKING
Amanda had her dreams and goals of
becoming a media mogul but was unaware of
how to pursue them and make them a reality.
She was also experiencing a difficult time
because she was unemployed and had no
source of income. She came across NGC in
July 2019 and benefitted from the Google
Digital Marketing training with Haptics Nigeria.
After
her
training,
Amanda
received
counselling to propel her towards her bright
future.
A couple of months after the training, she got
paid for her first digital campaign project
where she utilised the knowledge she acquired
from the training –suffice it to say, Amanda,
executed the project excellently. Still, in pursuit
of her goals, Amanda participated in another
training organised by NGC in collaboration
with the Federal Ministry of Labour and
Employment – the ILO Start and Improve Your
Business (SIYB) training.
She has been able to secure a job as a digital
marketer and to save money to buy a phone
that enables her to make short videos and
upload them on Instagram. She's also started
her talk show which is one of her dreams.

“Thank you so much for being an oasis in a parched land and
for the knowledge you freely shared. I hope to grow my
business, and as a token of my gratitude, accept interns
from GIZ, so that together, we can grow Nigeria and her
people.”

13

SKILLS AND YOUTH
EMPLOYMENT
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71 percent of Nigeria’s 182 million people are
under 30 years of age (UN, 2015). Youth
unemployment and underemployment are
therefore major challenges, mainly due to an
education system that does not give priority
to vocational education. As a result, there is a
mismatch between the skilled manpower
required and the skilled manpower available.
The programme Skills Development for Youth
Employment – SKYE, funded by the
German Federal Ministry for Economic
Cooperation and Development (BMZ),
partnered with Etiwa Tech to give returnee
migrants the opportunity of being given top
funded

quality global standard training in Air
Conditioning, Electrical, Solar Photovoltaic
and Masonry (Block Laying and Plastering) as
well as soft skills training to empower them to
become self-sufficient contributing members
of society.
Etiwa Tech is a quality standard vocational
training organisation capable of providing
quality vocational education and skills in a
range of trade areas. Etiwa Tech's facility is
built to European standards and is fully
equipped with the tools and equipment
necessary to carry out proper training.
Trainees will also be supported by Etiwa
15

Tech to get job placements and/or assisted in
setting up their own businesses.
This project works in collaboration with
Migration for Development (PME) and other
organisations working on migration to select
the beneficiaries. Upon completion of the
training, the beneficiaries will be certified by
the German Chambers of Commerce (AHK). A
total of 47 returnee migrants were successfully
trained, 6 in Air Conditioning, 13 in Electrical, 9
in Masonry and 19 in Solar PV technology.
The entry level trainings received were very
thorough and in-depth. The training sessions

comprised of hands-on practical and theory in
Etiwa Tech's well-equipped facility. Tests and
examinations were also done to assess
knowledge and capability. The trainees went
out to various work sites to gain exposure and
hands-on field experience in their various
trades. Beneficiaries were also sent to a
partner organisation for soft skills training.
On successful completion of the training,
some of the trainees have been exposed to
work opportunities with daily and monthly
wages.
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E-THINKING TRAINING
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The global impact of COVID-19 and its
attendant lockdowns mean that economic
activities in many nations have had to come to
a halt. This reality appears to have dealt a harsh
blow to micro, small and medium enterprises,
MSMEs, whose earnings have all but
disappeared in the ensuing debate over the
balance between lives and livelihoods. The
labour market has also grown significantly
larger, owing to the sharp upswing in
unemployment figures worldwide. However,
some forward-thinking organisations are using
the lockdown periods to build human capacity
and prepare MSMEs and the unemployed for
life after lockdown.
In this vein, the Pro-Poor Growth and
Promotion of Employment in Nigeria-SEDIN
Programme of the Deutsche Gesellschaft für
Internationale Zusammenarbeit (GIZ) is
supporting a web-based training programme
called E-THINKING, as one of its initiatives to
increase sustained employment and income
generation for MSMEs.
The Entrepreneurial Thinking (E-Thinking)
Training Program is an employment creation
and capacity building intervention program
designed and adopted to help intending
entrepreneurs and job seekers in Nigeria
develop the mindset, skill and capability to seek
out problems with market potential and explore
them for businesses and career growth. It is
free and open to aspiring entrepreneurs and

job seekers from across Edo, Lagos and Abuja.
The program is for those seeking to start a
profitable and scalable business or those who
desire to get a job and grow their career. It is a
three (3) hour, free, online training which is
spread between two days, (i.e 1 ½ hours per
day for 2 days). It applies a simplified, wellstructured, interactive and engaging approach
to ensure each participant masters the bedrock
for a successful career in entrepreneurship or
as an employee.
Key features of the E- THINKING program
include
Orientation
of
participants,
Classes/Sessions (1 session per day for 2
straight days), Group Interactions and Activity
Sessions via Chat Room as well as pre and
post training assessment. By the end of the
free training program, it is expected that
participants should gain insight on the concept
of Entrepreneurial Thinking and why you need
it to succeed in your chosen career,
understand the key actions required to gain
mastery on the bedrock for a successful career
in entrepreneurship or as an employee,
become an entrepreneurial thinker.
SEDIN had three virtual e-thinking training
batches with 99 participants (52 women) in
July with seven more planned to run till the
end of October 2020. The tentative dates for
the next meetings are (4th batch) 19th and 20th
of August and (5th batch) 26th and 27th of
August 2020.
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Interested participants are invited
to apply for the Entrepreneurial
Thinking Training Programme by
log in and complete the online
application. Successful applicants
will receive a notification of
successful enrolment, as well as, a
link to join the online training on
the scheduled date and time.
Further assistance with the
application can be found by
sending
an
email
to:
advisory@christopherkings.com.
or
by
WhatsApp
on:
https://chat.whatsapp.com/IxeOjjR
UDmP3khbb83j APi

+

= VIRTUAL JOB FAIR @
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